Affirmative Action Office - Candidate Interview Report
At the close of an interview, the interviewer completes this report and returns it to the functional supervisor.  It will be available during discussion of candidates and will then be forwarded to the Affirmative Action Office as part of the Hiring Procedure Report.

 
Candidate’s Name:






Date:





 
Position Vacancy:












 
Faculty Only: How would you characterize the candidate’s teaching experience?
 

[image: image1]
More than adequate





[image: image2]
Adequate
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Inadequate





[image: image4]
Not related





 

How would you characterize the candidate’s Professional experience?
 
[image: image5]
More than adequate
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Adequate
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Inadequate
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Not related





 

What was your reaction to the candidate’s presentation and communication during the interview?
 
[image: image9]
Very positive_____
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Positive
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Acceptable
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Negative





 

How would you characterize the candidate’s interest in the position?
 
[image: image13]
Very interested
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Interested
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Would consider it
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May not be interested





 

(Support Staff) Does the applicant’s experience and/or abilities meet the minimum standards required for the job duties?
 
Comments:











 

What is your choice concerning this person?
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Hire:
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Do not hire





       [image: image19]
Possibly Hire





 

 

Interviewer:








Date:


